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FAA Bill

From: White, Portia
Tuesday, March 09, 2010 8:51 PM
FAA Bill

TWU Team-

We had heard that the Senate would consider the FAA bill before, the Easter legislative break. This evening (3-9-
2010), we hear that tomorrow (3-10-2010); the Senate floor will consider and debate S.1451- the FAA Reauthorization.

This is good news and very much welcomed. Though there may be some holdout (i.e. Senators from the South in 
FedEx territory because of the Express Carrier provision that is in the House bill) we expect it to pass with a good 
majority.

-Your DLPA Team-
Portia Reddick White

Director Legislative and Political Affairs
Transport Workers Union of America, AFL-CIO

Rules Of Conduct

Something to Consider
Under AA’s “Rules of Conduct”, in the section of “Performance of Work”, located in Jetnet, at; 
https://ehrkb.ihost.com/aa/document.do?DOC=KBdoc%2FAAI10169.xml#Performance_of_Work , it states, 
“Loafing, sleeping on the job, or intentional restriction of output is prohibited”. This AA rule is being used like a 
knife to sever, TWU members from their jobs! Please be aware of the current atmosphere and guard yourself against 
what can become a very tragic event, once it has been set in motion!!

Rules of Conduct 
Performance of Work 

  7. Follow instructions received from a member of management. Insubordination will not be tolerated.
  8. Use only the machines or equipment to which you are assigned or specifically authorized to operate.
  9. Do not enter, climb upon, or fly Company airplanes unless authorized to do so.
10. Be sure to observe security and smoking regulations in all areas in which you work or visit. (Revision  
      of this rule, May 1, 1972).
11. Wear suitable clothing for your work and take pride in your neatness and appearance.
12. Cooperate with other employees, thus avoiding delays in flights and poor service to the public.
13. Avoid damaging Company property and the property of others.
14. Report any damaged property or defective work immediately upon discovery.
15. Loafing, sleeping on the job, or intentional restriction of output is prohibited.
16. Misrepresentation of facts or falsification of records is prohibited.
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