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UNITED AIRLINES

$20.82

DELTA (Oct 2010)

$21.00

Compensation
American’s proposal provides Fleet Service Clerks and Ground Service employees at 
max rates almost $4,500 in lump sums and a 1.5% structural increase throughout 
the life of the agreement.

Max Hourly Chart Rates Fleet Service Clerks, February 2010

*Lump sum payments would be in addition to this max rate. (This graph includes the new  Southwest Airlines 
contract ratified in March 2009 and shows the Delta pay increase that will be effective October 2010.)
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Productivity & Workrules
American proposes changes that will allow American greater efficiency and allow 
work to be performed at more competitive rates.

Insourced

Outsourced

Outsourced

Insourced

Outsourced

Partially Outsourced

Dayline Performed by Flight Attendants

Dayline Performed by Flight Attendants

Dayline Performed by Flight Attendants

11 of 44 TWU Staffed 
Stations Insourced

Outsourced

Outsourced

Outsourced

Outsourced

Insourced

Outsourced

Outsourced

Outsourced

Dayline Cabin Cleaning and Fueling

Dayline Cabin Cleaning Fueling



                   UPGROUND
FROM THE

Productivity & Workrules Cont.
American currently outsources less than any airline other than US Airways 
for both airport and fueling staffing.
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Benefits
American proposes an increase to the holiday pay rate, an increase to vacation 
accrual for those with less than 5 years of service and a retiree medical plan 
more closely aligned with the industry.

f 

Current Benefits vs. Proposed Benefits

Vacation Sick LeaveHolidays

5 sick days annually5 holidays, 1.5x holiday work rate Less than 5 yrs = 5 days

5 holidays, 2x holiday work rate Less than 5 yrs = 10 days No change (5 sick days annually)

CURRENT

PROPOSED
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Retiree Medical
f 

Over 65 Eligible ?

Yes

No

No

No

No

Yes

No

No

Pre-65  Employee Contribution

Prefund while active, no cost after retirement

f 

Benefits Cont.

Current Retiree Medical Plans

No Plan

100% paid by employee, sick trade available

100% paid by employee

50% paid by employee age 55 and over with 
23 years of service; otherwise 100%

40-80% paid by employee, based on seniority

100% paid by employee based on plan, sick trade available

100% paid by employee, sick trade available
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Defined Contribution/401(k) Plan

Pension

f 

f 

Pension

Yes, proposed 100% match 
up to 5.5% 

Defined Benefit

1.67% x Years of Service x Final Average Earnings

No Plan

1.19% x FAE plus .45% x FAE in excess of average Social 
Security Wage Benefit x Years of Service up to a max of 
30 x 1/12 based on total salary

Plan Frozen

Plan Frozen

Plan Terminated

Plan Terminated

No Plan

American proposes offering a 401(k) option for employees with a 5.5 % company 
match. New hires would be automatically enrolled in the 401(k) plan and would 
not be eligible for the defined benefit pension plan.

100% match up to 5% of pay

25% match up to 3%, 
50% match up to 6%

2% plus 100% match up 
to additional 5% of pay

5% contribution to IAM Pension Plan

Employer 6.5% contribution 
to IAM Pension Plan

$1.05 per hour contribution toward  
IAM National Pension Fund

100% match up to 8.3% of pay
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Variable Compensation

Profit Sharing

f The company’s current plan pays cash awards to eligible employees when American exceeds 
$500 million in pre-tax earnings.

f American employees have not had a profit sharing payout since 2001 for the year 2000.

American proposes an uncapped annual profit sharing plan that rewards employees 
at the first dollar earned and matches the richest plan in the industry.

Profit Sharing Proposal
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Scope : ASM Cap

f American would like the option of increasing its number of regional ASMs to optimize 
       its network.
f The current Eagle ASM Letter defines the number of American Eagle/American  

Connection flights American Airlines can use across the network.

American proposes modifying the current limitation on its regional network 
to provide flexibility and allow the company to compete efficiently.
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Proposal Summary
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Tentative Agreed to Articles
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