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ARTICLE 6 - OVERTIME

(1) One and one half times (1.5X) his base hourly rate for each hour worked in excess of
eight (8) hours and less than twelve (12) hours.

(2) Two times (2X) his base hourly rate for each hour worked in excess of twelve (12)

hours.
(3) If an employee is on a 4/10’s schedule, he will receive daily overtime as provided below.
a) One and one half times (1.5X) his base hourly rate for each hour worked in excess of
ten (10) hours.
b) Two (2X) his base hourly rate for each hour worked in excess of fourteen (14)
hours.
(4) An employee will not be required to suspend work during his regular shift to avoid the

payment of overtime nor will he be entitled to overtime rates until he has worked eight (8) [ten
(10), if on a 4/10’s schedule] hours in the workday, including time worked after his regular shift.

(5) When an employee works overtime in conjunction with his regular shift, or day off
overtime, he will be entitled to a minimum of one (1) hour of overtime penalty hour pay. ;but

onty-for-time-worked-at the applicable rate of pay.

- Time worked on an employee s regularly scheduled days off
will be conS|dered and will be paid as follows:

(1) One and one half times (1.5X) his base hourly rate for the first eight (8) hours worked on
an employee’s first scheduled day off and two times ( 2X) his base hourly rate thereafter.

(2) Two times (2X) his base hourly rate for time worked on an employee’s second
scheduled day off, provided he has worked his first scheduled day off.

(3) When an employee works on his second scheduled day off, without having worked his
first scheduled day off, he will be compensated for that day as though it was the first
scheduled day off, in accordance with Article 6 (b)(1).

(44) If an employee ison a 4l10 s schedule aﬁd—has—wefked—feﬁy—%ea—hetrrs—rﬁ—a—srng}e

eﬁe—aﬁd—eﬁe—he#—(—'l—%ms—regu}aﬁhewlﬂy—ra*e he WI|| receive weekly overtlme as prowded below

a) One and one half times (1.5X) his base hourly rate for the first ten (10) hours
worked on an employee’s first scheduled day off and two times (2X) his base
hourly rate thereafter.



b) Two times (2X) his base hourly rate for time worked on an employee’s second
and/or third scheduled day off, provided he has previously worked one (1)
scheduled day off at the rate one and one half times (1.5X) his base hourly rate.

(25) When an employee is required to work on his scheduled day or days off he will be entitled to at
least eight (8) hours of work [ten] (10) hours, if applicable] unless he consents to less time.

(c) Overtime work will be distributed among the employees qualified to perform the work
necessitating overtime within the crew or appropriate work unit as equitably as practicable.

(1) An employee, when available, who is lowest on overtime hours and does not work the
overtime, will be charged with the overtime missed for equalization purposes, as though it had
been worked.

(2) In the event of an emergency and when there are insufficient available employees, the
Company may then assign employees per locally established and agreed upon guidelines. In the
absence of guidelines, the Company may assign the employee(s) who are lowest on overtime
hours to perform that work.

(3) The supervisor's record of overtime worked or charged to employees for equalization
purposes, will be made available to the employees affected by posting or other appropriate
methods. All time paid for an overtime bypass and not worked will be charged as worked for
overtime equalization purposes.

(4) Except in emergencies, employees who are to work overtime will be given two-(2) hours'
notice of the overtime.

(5) Overtime will be offered within appropriate classifications and/or overtime work units prior
to offering the overtime work to other classifications and/or overtime work units. If a shift is
scheduled to be cross-utilized in more than one (1) classification and/or overtime work unit,
overtime coverage, if utilized to cover that shift vacancy, should first be offered to the
classification where the majority of the work falls. Employees working the overtime accept the
responsibility of the entire shift, including the cross utilization assignment.

(d) An employee working overtime will not be required to work more than two (2) hours continuously
after the regular work period without being permitted a meal period. An employee working two (2) or
more hours of overtime will be granted a meal allowance of three dollars ($3.00).

(e) An employee whose overtime working period continues into the following day will continue to
receive overtime rates for all overtime worked.

(f) If any work period will continue so that its termination will be less than seven and one half (7-1/2)
hours prior to the commencement of the employee's regular shift in the succeeding workday, he will
receive pay for all time worked during his regular shift and up to twelve (12) [fourteen (14), if on a 4/10’s
schedule] hours at the rate of one and one half times (1.5X) his base hourly rate.

(9) No overtime will be worked except by direction of the proper supervisory personnel of the
Company, except in cases of emergency and when prior authority cannot be obtained.

(h) Overtime compensation will be computed on the basis of the nearest six-minute unit of work.

(i) If overtime on any workday or any workweek is due to an authorized exchange of days off or
shifts by employees, which must be approved in advance by the appropriate supervisor, that time will be
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compensated for at straight time rates, provided, however, any continuous work, exclusive of meal
periods, in excess of eight (8) [ten (10), if on a 4/10’s schedule] hours on any shift or tour of duty, will be
paid for at the overtime rates provided in Article 6(a) and (b).

)] In no event, except as provided by Article 7, will any employee receive more than two times (2X)

one-and-one-hal-times{+5X) his base hourly rate under this Agreement.

(k) Random drug and alcohol testing of applicable DOT regulated personnel ground-personnet will
take place during the employee’s regularly scheduled shift. In the event that a random test extends
beyond the employee’s regularly scheduled shift, the employee will be compensated at overtime rates in
accordance with Article 6(b). hisbase-hourlyrate: To the extent possible, the Company will avoid
scheduling the test towards the end of the employee’s shift.

U] At those stations where there is no existing local guideline governing the assignment of overtime,
a guideline will be established and mutually agreed upon by the Company and the Union.

(m) Overtime and the extension of scheduled hours for part time-employees will
be governed by the provisions of Article 43.




