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Dear Jim:
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In accordance with Article 29 (d) of the AAITWU Agreement, please accept this
communication as official notice of violations of the M&R and MLS Collective Bargaining
Agreements between American Airlines and the Transport Workers Union. The violations
include but are not limited to:

AA management has allowed junior employees, impacted by the recent reduction in force
that were scheduled to be laid off to the street, to remain on property receiving
compensation and benefits while senior employees were laid off to the street.

AA management has allowed junior employees, who selected the Early Out option, to
remain on property while more senior employees were laid off to the street.

PTRs were not issued, or were issued late, for employees that left the company. This
action renders them unable to receive benefits, unemployment payments or to receive
their severance.

We, therefore, grieve the matter and appeal under Article 29 (d) of the Mechanic and
Related Agreement and the Material Logistics Specialist Agreement. Due to the
importance of this issue we are requesting a review of this mailer immediately.

Hopefully, American Airlines and the TWU can resolve this matter without arbitration.
Failure to reach a satisfactory solution will result in the TWU taking this dispute to an
expedited 29 (d) arbitration. At this time we are unaware of any such violations in our other
TWU agreements, but we reserve the right to protest should we become aware.

Please feel free to contact me if you have any questions.

R. Gless
ATD-AA Staff


