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Retirement readiness

Team Member Services

Get Involved Travel

My Quick Links Departments

All Places » Team Member Services > Documents

Retirement readiness

Created by Kalen Kubik on Jun 21,2016 10:32 AM

Retirement Planning
and Guidance

Create and manage your retirement
plan. Click the button below to help
you set financial goals and better
understand your full financial picture.

Learn more

Step into retirement

When to retire is a big decision and we
want to make sure you have everything
you need to plan for it. We've outlined
all the steps in the process that you
need to take to make it easy to
understand what you need to do.

@ Next steps »

Pension service center
Get all the information you need
regarding your pension eligibility, key
milestone dates and what you need to
do prior to leaving the company to
activate your pension.

Read more »
[El Plan information »



Fidelity NetBenefits

YOUR PORTFOLIO

| Display Preferences
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Planning & Guidance Center on

NetBenefits®

A personalized, online planning experience to help you set goals and better understand

your full financial picture
oy S iloundid - * Access the Planning & Guidance Center on NetBenefits

NetBenefits ~Mployee Benefits PYFidetity

from the Planning link on the homepage
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Add a retirement goal

Create a retirement plan that’s based on your personal situation;

Zlarning & Guidance Tsnater

By answering just a few questions, you’ll be able to: [ # -
* Estimate how much income you may have—or

need—in retirement h .
* Receive next steps to consider to help you get or

stay on track N
* Create a retirement plan in minutes e Lk

o , _
.7 I
PERSONAL INFORMATION RETIREMENT GOALS INCOME AND EXPENSES CONFIRM ACCOUNTS

NelBcnefits: Pt Banaitis artar ol

ER o — T —— ]
£ ith some guest ong asoul yea,

i b " What are your current * Review and confirm the
* Are you including a spouse or " At whatage do you plan to earnings? accounts that will be
retire? . .
lanning partner? * How do you want to estimate included in your plan
planning p .
) How many years do you want to retirement expenses—by
" Are you still employed or plan for?

retired?

projected lifestyle or dollars?



Get your Retirement Analysis

Model various scenarios and see the potential effect any changes may have on your retirement
savings outlook.

$2892 tmo  $3,000 fmo. 5348 dmo 2 Retirement sCore
= e " Represents the percentage of your average
- : N estimated retirement expenses your plan could
it i N & cover, assuming an underperforming market.
a[ B e SO a Dlsplay preferences*
" View assumptions for a significantly
I ' underperforming market (90% confidence),
a _ . a below-average market (75% confidence), and an
About Ty — average market (50% confidence).
 Puron ® See results using monthly or annual dollars
g via a chart or table.
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Results chart

" lllustrates what you may have, how much you
may need, and the potential gap (other chart views
are available).

About you
" Update important information such as age, time
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Assets & Savings

Income Scurces

" Update or add accounts (including non-Fidelity
B | © Selatye CRarTnenin | ek shrenenion S 4063 accounts), and how much you contribute to them.
i D Social Socurity | Fraie, 31 875, iaring ot ax 37 ) " Review or adjust your asset mix.
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Assess your plan for rsk

Income sources
G i e ey * Enter any income sources and Social Security
amounts.
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lncome Sources - Pension

About You

@ Personal Information

Julaine, 56

@ Time Horizon ‘ Retiring at 67 Planning to 26

@® Retirement Expenses | Estimated expenses: $3,075 monthly
(‘:") Taxes | Estimated effective tax rate in retirement: 10%

Assets & Savings

@ Accounts & Contributions | Accounts Assigned: 2 | Total Assigned Value: $100,343
@ Asset Mix | You have not selected a Target Asset Mix.

Income Sources

@ SE‘:LE\W & Other Income | Yearly compensation $ 50,000

@ Social Security ‘ Julaine, $1,625/mo, starting at age 67

Fension Single Life Mark 58566 /mo* - 03 Flanning  Payment Options
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Get actionable next steps

Take action or download your report for review

iz i EE N
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Implement changes

* Outlines changes that you may need to make
to put your plan into action.

* Automatically brings you where you need
to go to take action and make changes.

Download your report

" Provides a snapshot and summarizes inputs,
results, and potential action steps; reports are
stored in the Reports section.

Risk assessment
* Scores participants who are 10 or fewer years
from retirement against key risks of retirement.
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The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Jetnet Retirement Planning

Retirement
lanning

My Quick Links Departments Team Member Services Get Involved Travel Recognition Resources

All Placcs » Pay & Benefits
Retirement P

* Access from Jetnet’'s Team =
Member Services tab - click | p—
on Lea\"ng the Compa nY' Overview  Content  Pecple  Subspaces  Reports Following Manage
then click on next steps in the

Retirement Planning box

. . Step INTO retirement
Retirement Planning S L T R ST T
. . ; Whethar you've already decided to retire, you're close to making that decision or you're just doing
° Th e Ret| rement Pla nni ng and Guidance some ratirement planning, follow thase steps to learn about all that s available 1o you in

wa | kS you th roug h |mporta Nt ([i—‘i‘]ll-iil']['dIIIH’IHBF)'HH[IHliI‘.—‘.’n!—!”l (elremEn
plon. Clicktre button below 10 RelpYou ) here for a pnt version of the Retiemert Flanning steps,

ste ps : set financial goals and better understand
° Retirement E||g|b|||ty your full financal picture i i
® [} 3tep £ Review pension Clgionmy »

Pension « [ Step 3 Know your 401{K) retirement income »

40 1 ( k) » [ 5tep 4: Gecome familiar with your retiree benefits »

» [4tep 1 Understand retirement eligbility requirements »

[
. ® B 5lep b Learn aboul teluge lavel prvilepes »
* BenEﬁtS ® [ Slep 6 Slay connecled with American »
' ° TraVEI ® [ Slep £ Conlacl a represenlalive »

‘ The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict 11

between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.




65 Point Plan Retirement Eligibility

The 65 Point Plan calculated as at least 10 years of company service,
and your age and years of service must equal 65 or greater at the time
of separation

Age + Company Service (min of 10) = 65 or greater

Benefits and Privileges include:
* Retiree Travel
access to book travel and general information
* Payout of accrued sick time, if applicable
* Retirement Gift
* Retirement ID
* Cobra Coverage
\- Retiree Medical Access, only if age 55-65

o

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict

. . . . . o 12
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.




LAA Pension Eligibility

* Eligibility
* Your eligibility to begin

receiving your pension
benefit is based on your
age and Retirement
Eligibility Service (RES). You
must separate from the
Company to commence
pension.

* 15 + years of RES may
commence as early as age 55

« 14 - 10 years of RES may
commence as early as age 60

* Less than 10 years of RES
may commence at age 65

« Contact

\ * HR Services - Pension
o Service Center / 1-866-

o

Login Management | Contact Us | Close Window

SN Donsion Service Center

[ T
You are logged in
as:

EMEFITS AT AMERICAN

From the Ground Up

Arrarican Nirfires “

.
© 1996 - 2021 LifeWorks (US) Ltd. ‘ * LifeWorks

Tﬁ/‘?ﬁ odrgﬁzprogram or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
b =) Y gy tion and the plan program or Company policy document will govern the actual benefit or privilege.
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401(k) Account

Distributions

* You can take distributions from your 401(k) account when you retire, based on
IRS regulations

Validation period: Please note that your 401(k) account will be frozen for
30 days after your retirement date before you can begin distributions

AmericanAirlines ‘\ 401iK) & Savings Programs PFidelity
C 0 n t rl b u t I o n S :-:?hll an Ao on Fdelily com, use e saime asem aime UNE:‘IE:::?;; .”-I:T::F:ﬁT.ET[IE-T;EOJ:::;IS:H-; | Log in
. . " . . and password.
° CO”Slder ma klng CatCh up Contr|but|0r Uzerams @ New User? to your
. © Negister How
before you retire Sy P account
e @ © Havng treub e with your userzme of password? and check out
Q Froquently Mskac Qacstions the Netaeneﬁtsﬁ
site.
@ 2nine Securhy \
Contact
* Fidelity Investments Welcome to the
\ - www.netbenefits.com/aa NetBenefits® site!
* (800)354-3412

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Benefits into Retirement

Cobra
* Medical, Dental, Vision and FSA’s
* Solicited upon retirement from the Benefits Service Center 1-888-860-6178

Retiree Standard Medical (only if ages 55-65)
* $1,826 per month per person (2022 cost)

* Solicited upon retirement from the Benefits Service Center (can purchase after COBRA
is exhausted)

Via Benefits

* Private Insurance marketplace
« 1-844-287-9947 Pre-65 or 1-844-686-0483 Post-65

Retiree Dental
\ * You may purchase directly with MetLife (after COBRA is exhausted)

.

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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2022 Cobra Rates

Medical You only You + spouse You + child(ren) You + family
Core 560921 5140116 51.096.56 $1.888.54
Standard 568532 $1,576.22 5123398 52124 46
Plus 5676 .04 $1.554 88 51.216.87 5209569
High Cost Coverage $1,333.88 $3.06795 5240098 $4135.04
DFW ConnectedCare 563385 $1.45784 $1140.01 $1.964 91

Enrolled in an HMO? Contact the Benefits Service Center at 888-860-617/8, Monday through Friday, 8 am.to 5 p.m. CT for more details.

Dental You only You + spouse You + child(ren) You + family

Plus $3775 57813 584 57 $133.63

Basic 52718 $56.25 $60.88 596 .21

Vision You only You + spouse You + child(ren) You + family
$5.88 51138 S1117 515.97

\
o

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Life Insurance & Accidental Death
& Dismemberment (AD&D)

Life Insurance

* You may convert your employee term life insurance coverage to an individual
policy with MetLife within 60 days of retirement

« Contact MetLife directly with inquiries

1-877-275-6387 www.metlife.com/mybenefits

AD&D

* You may convert your accident insurance to an individual policy by contacting
New York Life directly within 60 days of retirement

* Contact New York Life directly with inquiries 1-800-238-2125

\

‘ The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict

between this presentation and the plan program or Company policy document will govern the actual benefit or privilege. 17
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‘ The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict

Added Benefits

You may convert your added benefits

Auto and Home

Legal Plan

Identity Theft Program
Pet Insurance

Long-Term Care Insurance
Critical lliness

Accident Insurance

Contact Added Benefits directly with inquiries
1-855-550-0706 AAaddedbenefits.com

between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Retiree Travel Privileges

Personal Travel Eligible Travelers Annual One-Way (OW)
Boarding Priority; Pass Allotment

Accommodated in
this order

D1 Retirees, spouse, or Domestic Partner 6 per eligible person
(DP), or Registered Companion (RC),
qualified children up to age 24.

D2R Retirees, former employees with travel Unlimited, unless
privileges, spouse, DP, or RC, qualified otherwise documented
children up to age 24.

D2P Qualified Parents/In-Laws, former Unlimited, unless
employees with travel privileges, and otherwise documented.
retirees.

D3 Extended family members, friends and 8 per Retiree
personal acquaintances, provided they to be shared among Guest
are eligible for travel. Travelers

\ * You also receive AA20 discounts, OAL travel on other airline travel and A9 emergency

. Bsese access the retiree site to view all details about retiree travel privileges
The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between thic nrecentation and the nlan nroaram or Combpanyv bolicy dociiment will aovern the actiial benefit or orivileae
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TWU/IAM - Sick time applied to RHRA

* Election must be made 4 months in advance of retirement
date

* Online election can be found on Step 1 of the Retirement
Planning Checklist on Jetnet. If no election, defaulted to sick
leave payout

* Multiply your number of unused sick hours in your sick leave
bank as of the date of retirement by 50% of your hourly rate
at retirement

* Your RHRA Is available to use until your funds are depleted
« Account information will be on the Benefits Service Center site

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.



Pension Estimate & Pension Forms

Contact Us | Close Window 27|

@ Go to the Pension Service Center

SN Donsion Service Center
. Click “Run an Estimate” or

B |ommson | >

- ~ o a“ : ”
Pension Manager If you would like to model or view your Start Your Pension Benefits Req u eSt yo u r Pe n S I O n
pension benefits or view your Plan Specific
. Data, you can do so now. Select here to begin the process of receiving
::;Z?;?L;[g‘;;rmatm" yogr p_ensri-lon beneﬁtsdif you are ready to ° YOU a re REQU I RE D tO req UESt a
Beneficiary Rules retire in the next 90 days. k- th
it by the 15t of the month
Pension Information If your commencement date is more than 90 :
My Calculation History days away, please continue to model your prlor to you r Com mencement
5 benefits by using the "Estimate Your Pension”
:;Teggn;:;{ggens AMS Retirement Plan selection. d a te
My Communications ESTIMATE YOUR PENSION | REQUEST YOUR PENSION |
Resources g : : * Follow the instructions on the
BER Do onn Welcome to the American Airlines Pension Manager site. £ i t t
screen to run an estimate or to
This Web site gives you instant access - day or night - to personalized, up-to-date information about req ueSt a penS|On paCkage

your complete pension plan benefits.

Using this Web site, you can:

* |If you have questions, call or chat
i . T live online with an HR Services

L ew or pl’lﬂ your pensmn estimates R

* Review up to 15 saved estimates representatlve Or 1'866'470'0847

* [Initiate the pension commencement process™ if you are within 90 days of your desired pension

commencement date
\ ®  Review your personal information
The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.

® perform unlimited pension estimates




Pension Estimates & Details

" \é%lf can run different scenarios and then compare side by side results (ex age 55 and age

" View vour Plan Specific Details

Scenario Scenario 1 Scenario 2 Plan Entry Date
Final Average Salary $55,717.08 $55,717.08 Approved Qualified Domestic Relations
Order on file? NO
Credited Service 19.631 19.631
Pension Estimate Reflects Reduction
Single Life Annuity Participant Amount $1,489.45 $1,261.53 for Qualified Domestic Relations
Order? NO
509%b Joint & Survivor Annuity Participant
Amount $1,327.70 $1,145.47 Enhanced Pre-Retirement Survivor
Annuity Election? YES

50%0 Joint & Survivor Annuity Beneficiary
Amount $663.85 $572.74 Enhanced Pre-Retirement Survivor
Annuity Beneficiary

66 2/3% Joint & Survivor Annuity

Participant Amount $1,281.52 $1,111.66 Enhanced Pre-Retirement Survivor
: = = Annuity Percent 100
66 2/3% Joint & Survivor Annuity
Beneficiary Amount $854.39 $741.14 Pre-Retirement Survivor Annuity
; ) : . Waiver? NO
75% Joint & Survivor Annuity Participant
Amount $1,259.63 $1,095.39 Total Credited Service as of
. . . .. 10/31 /2012 (in years) 19.631
75% Joint & Survivor Annuity Beneficiary
Amount $944.72 $821.54 Total Vesting Service as of
. . . 12/31 /2020 (in years) 29
100%0 Joint & Survivor Annuity
Participant Amount $1,198.41 $1,049.59 Total Retirement Eligibility Service as
i 27.719
100%b0 Joint & Survivor Annuity L G B s
Beneficiary Amount $1,198.41 $1,049.59
R

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Defined Benefit Pension Plans

" PBGC (TWA or Legacy US Airways)
WWWw.pbgc.gov
mypension@pbgc.gov
(800)400-7242

" IAM Pension Fund
http://iamnpf.org
contact@iampf.org
(800)424-9608

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Pension Benefit Payment Options

Single Life Annuity

This option pays a monthly benefit from your benefit
commencement date until your death

Joint & Survivor Annuity Options

These options pay a reduced benefit for your lifetime with 50%, 66
2/3%,75% or 100% of the a,m,ount,fyo,u were receiving payable for
your Joint Annuitant’s remaining lifetime after your death.

If your joint annuitant dies before you, your benefit continues for
your lifetime and no benefit is payable after your death

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Payment Options cont.

Guaranteed Period Options

.

This option pays a reduced lifetime monthly benefit to you with a guaranteed
number of payments—120, 180, or 240 months—depending on the option you elect

If you die before all guaranteed payments are made, the remaining guaranteed
payments are made to your beneficiary

If you live longer than the number of guaranteed payments, you continue to receive
monthly payments until your death and no further benefit is payable to your
beneficiary after your death

If your beneficiary dies before you, you may designate a new beneficiary

If your beneficiary dies after you, but before all guaranteed payments are made,
your beneficiary’s beneficiary will receive the balance of guaranteed payments
either as a monthly benefit or as a lump sum, if elected

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Payment Options cont.

.

Level Income Annuity Option

This option is designhed to provide a level income during retirement by taking
Into account your Social Security benefit

The Level Income Annuity Option provides an increased monthly benefit to
age 62 or Social Security Normal Retirement Age, as selected by you, when
many people begin receiving Social Security benefits

The monthly benefit decreases when you reach the selected age (62 or Social
Security Normal Retirement Age) even if you do not begin receiving Social
Security benefits at that age

This option is always combined with another option such as a Single Life
Annuity, a Joint & Survivor Annuity, or a Guaranteed Period Option

Monthly benefit decreases when you reach the selected age, even if you do
not begin collecting Social Security benefits at that time

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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American Airlines =

Contacts

: S \
AmericanAirlines
You are why we fly"

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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Contacts

" Benefits Service Center 888-860-6178

" Team Member Services EmployeeServices@aa.com
" People Business Partners People.Support@aa.com
" Payroll PSC@aa.com

" AA Retirement Services
Retirement.Services@aa.com

" HR Services (LAA Pension) 866-470-0847

" Fidelity Investments 800-354-3412 or
www.nhetbenefits.com/aa

\

The terms of the plan, program or Company policy documents govern the benefits and privileges highlighted in this presentation. If there is a conflict
between this presentation and the plan program or Company policy document will govern the actual benefit or privilege.
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