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• Planning for Retirement:: How much do I need? 

• Things to consider if retiring before age 62

• Things to consider if retiring at ages 62-64

• Things to consider if retiring after 65

• Other things to consider:: Other Income – Expenses 
– Health Insurance – Fed & OK Income Taxes – Medicare 
– Social Security Claiming– Survivor’s Benefit Planning – 
Debt Repayment Strategies - Estate Planning 

• Next steps and Important Contact Numbers

Agenda



 Planning issues before age 60, 60 - 65 and 65+

 Budgeting for retirement, paying off debt, and 

 Understanding Medicare

 Social Security claiming decisions, spousal and survivor’s benefits

 Working and claiming Social Security & AA Pension benefits

 Things to consider when selecting your AA Pension Benefit option

 Income taxes: before and during retirement 

 Inflation Risk to AA Pension, 401(k) Longevity and Withdrawal Risks 

 Completing your Pension Benefit Election Packet

 Surviving Spouse’s Needs

Next 
Actions

What your TWU Local 514 TWU Retirement Counsellor does…



Expenses
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Working
After
Retirement

Social Security Retirement Benefits



https://www.ssa.gov/On-line Enrollment:

To Enroll in Social Security

Call:   Bartlesville - 1-877-836-1557    Tulsa 1-866-931-7106    MD 1-800-772-1213

https://www.ssa.gov/


Social Security Administration – Retirement Planner: Benefits by Year of Birth 2018
Social Security Administration – Retirement Planner: Delayed Retirement Credits 2018

Hypothetical Example

The Claiming Age Decision

Age 66.2

Full Retirement Age

Receive 100% of Benefit

Age 70

Maximum Age for 
Delayed Retirement 

Credits

Age 62

Earliest Age to File

Before FRA, receive 
permanent monthly reduction

Entitled to Delayed Retirement 
Credits (up to 8% increase/yr)



FRA:  Age 

at Which

You Are 

Entitled 

to 100% of 

Retirement 

Benefits

Full Retirement Age (FRA): 
By Year of Birth

   Year of Birth
Full Retirement Age

(FRA)
Age 62 Benefit 

Reduction

1937 or earlier 65 20.00%

1938 65 and 2 months 20.83%

1939 65 and 4 months 21.67%

1940 65 and 6 months 22.50%

1941 65 and 8 months 23.33%

1942 65 and 10 months 24.17%

1943 - 1954 66 25.00%

1955 66 and 2 months 25.83%

1956 66 and 4 months 26.67%

1957 66 and 6 months 27.50%

1958 66 and 8 months 28.33%

1959 66 and 10 months 29.17%%

1960 and later 67 30.00%



Eric
Born in 
1954

Age 60

Age 70

Delays Benefits
Monthly Benefit: 

$2,640
($2,000 x 1.32%)

Age 66

Full Retirement Age
Monthly Benefit: 

$2,000

$640/month increase

Assumes no cost of living adjustment.

This hypothetical example is for illustrative purposes only and does not represent an actual client.

Claiming Age Example:
Meet Eric

Age 62

Files Early
Monthly Benefit: 

$1,500
($2,000 x 75%)$500/month reduction



Benefits Available for: 
Spouse

Social Security Administration – Retirement Planner: Benefits for Your 
Spouse, 2018

Spousal benefit = 50% of your spouse’s PIA

Reduction: Benefit is reduced if 
you elect to receive it before your FRA
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Health Insurance & Separating from AA 

Pre & Post Medicare Planning



Health
Insurance 
Options 

Health Insurance Options

1) COBRA (Post Separation)

2) Retiree Medical

3) VA Benefits (Rx vs Medicare A&B Credible Coverage)

4) Tricare

5) Co-op Plans

6) Indian Healthcare Benefits

7) Spouse’s Employer

8) Affordable Care Act (Premium Credit is Income Based)



https://www.ssa.gov/On-line Enrollment:
Call:   Bartlesville - 1-877-836-1557    Tulsa 1-866-931-7106    MD 1-800-772-1213

To Enroll in Medicare 
Parts A & B

https://www.ssa.gov/


www.medicare.gov/about-usOn-line Enrollment

To Enroll in Medicare 
Parts A & B

Medicare is managed by: Centers for Medicare & Medicaid Services (CMS)

https://www.medicare.gov/about-us


 

To Enroll in Medicare 
Parts A & B



 Regardless of retirement age, Medicare benefits start 
at age 65 (subject to exceptions)

 Eligible the first day of month you turn age 65

 If you are already receiving Social Security benefits in 
the month you attain age 65, you are automatically 
enrolled in Medicare

 You may be eligible for Medicare sooner if you are 
disabled or have permanent kidney failure

 If you are not currently receiving Social Security 
benefits, you must enroll to receive Medicare benefits. 
You should apply three months before reaching age 
65

 There are four parts to Medicare

Social Security Administration Publication 05-10043  Medicare, April 2018

A Note About Medicare



A
Hospital

B
Physician

D
(PDP)

Prescriptio
n

Two Medicare Delivery Options

Original Medicare Medicare Advantage Plan

No Cost $170.10 $4 to $40/m

- Premium is “means 
tested”
- Annual Deductible $233

Medicare Supplement or
Medigap Insurance

80%

20%

“GAP”

Part C
“All in 1 Plan”

• $0 Premium (may offer premium plans to lower 

deductibles

• Still in Part A & B (You pay Part B Premium of $170.10) 

• Includes Rx benefits aka Formulary 

• Prescription Drug (Must use Plan’s Rx Drug Card (no PDP 

allowed) 

• Vision & Dental Generally Included

• These are “Network Plans” 

• Deductibles & Co-Pays (n-Network or Out of-Network)

• To return to Original Medicare, must medically qualify

Cost (Age & Plan Based ~ $117/m)



1Most plans cover but you may be able to add coverage 
in some plan types if not already included.

Social Security Administration Publication 05-10043  Medicare, July 2016

Part B
Doctors

Insurance

Part C
Combo A, B 

& usually D1

Part D
Prescription 

Drugs

Traditional Medicare Medicare Advantage 
Plan

Decision 1: How do you want to get coverage?

Decision 2: Do you need to add prescription drug coverage?

Part D
Prescription 

Drugs1

Decision 3: Do you need to add supplemental 
coverage?

Medicare
Supplement

Like an HMO or PPO
OR

Part A
Hospital

Insurance

Covers 80% 
of 

Medicare Charges

Covers the 20% Gap
of 

Medicare Charges
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Federal & State Income Taxes in Retirement

AA Pension 

&

Social Security

Withholding Taxes



Income 
Taxes

> Oklahoma is a Pension Benefit Income friendly state.

- the first $10,000 of pension income is exempt.

> Oklahoma is a Social Security Income friendly state.

- 100% of Social Security income is exempt.

Taxing Pension & Social Security Income Benefits



Income Taxes and Social Security

As much as 85% of your Social Security benefits 
may to be subject to income taxes?

What is combined income?

Your adjusted 
gross income

Nontaxable 
interest

½ of your Social 
Security benefits

Your combined 
income

Note:  These percentages are the amount of Social Security benefit included in income, not the tax rate on the Social Security benefit.
Social Security Administration, Benefits Planner:  Income Taxes and Your Social Security Benefits, 2018



Income Taxes and Your Benefit

Social Security Administration, Benefits Planner:  Income Taxes and Your Social Security Benefits, 2018

Combined income; Married, filing jointly

$32,000 $44,000

85%50%0%

Combined income; Single or Head of Household

$25,000  $34,000

85%50%0%

Note: These percentages are the amount of Social Security benefit included in income, not the tax rate on the Social Security benefit.

Example:   (MFJ and > $44,000 Combined Income)

Monthly Social Security $1,000

Amt Subject to Fed Income Tax     85% $   850

Federal Tax Bracket     12%

Taxes Due $   102



Working While Receiving Benefits

Social Security Administration – Retirement Planner: Getting Benefits While Working, 2019 Social Security Administration – OASDI and SSI Program Rates & Limits  2019

Social Security retirement benefits may be reduced if you work in retirement?

Earned Income Limit: Applies only for retirement benefits received 
before you reach your full retirement age (FRA)

*Any reduction in Social Security income in early retirement (due to working) will result in positive adjustment to your monthly benefit when you reach your full retirement age.

No 
reduction

Reduced $1 
for every $2 

> $19,560

Age 62 FRA FRA 
up to birthday month

After FRA 

Reduced $1 
for every $3 

>$51,960



$18,500

Jane is 62 and elects to file for Social Security Benefits 
early.* 

Her full retirement age (FRA) is 66.

2022 - Jane earns

Social Security Earnings Limit 

Benefit reduced by ½ of the excess

Annual SS benefit reduced to

Excess earnings

Reduced for Claiming Early – 25% Reduction

*Retirement is assumed to happen on January 1.

FRA Annual Benefit – 100% at age 66

Hypothetical 
Example – 
Meet Jane

$13,875 

$35,000

($19,560)

$15,440

$7,720 = $15,440/$2 

$6,155  =  $13,875 - $7,720

Working While Receiving Benefits

Two reductions: Claimed Early & Exceeded Earnings Limit
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Pension Benefit Options

Choosing Your Best Option 
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Understanding 
Your 

Pension Benefit

Pension Benefit Options

1) Lifetime Annuity

2) Joint and Survivor Annuity

3) Level Income Annuity

4) Period Certain Annuity

Understanding 
Your 

Pension Benefit 
Options 

Pension 
Options 
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1) Single Life Only Annuity

 Provides highest monthly income, 

 Paid for the lifetime of the Retiree only,

 Benefit ceases upon the death of Retiree,

 Spouse MUST sign a Waiver of Consent.

Pension 
Options 
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Planning for

 Retirement 
2) Joint and Survivor Annuity

 Paid for the lifetime of the Retiree, 

 At the death of a retiree, it continues income to a surviving beneficiary, 
 The cost to provide the Survivor’s pension benefit is a permanent
    reduction in the Single Life pension benefit (cost is based on age of
    Retiree and Survivor’s age),

 Benefit cannot be changed after the benefit starts,
 You can choose the Survivor’s benefit based upon the your personal
    needs … (50%, 662/3%, 75%, and 100% options),

 Death of Survivor before Retiree
•  Pension Benefit remains the same,
•  Cannot add a new Beneficiary.

Pension 
Options 
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Understanding 
Your 

Pension Benefit

3) Level Income Annuity

 Must be combined with another pension option,

 Monthly pension is INCREASED until age 62, OR 
    Social Security Normal Retirement Age (SSNRA),

 You can “Double Dip”, and receive Social Security
     and your pension benefit during this period, but…

 Your monthly pension DECREASES after age 62
    or SSNRA,

Pension 
Options 
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4) Period Certain Annuity

 Paid for the lifetime of the Retiree, 

 Provides a possible survivor benefit for the balance
    of the guaranteed period, 

 Beneficiary can be anyone with Spousal consent,

 Beneficiary can be changed after pension begins,

 Income Guaranteed for the longer of the life of the
    Retiree or the term of 120, 180 or 240 months.

Pension 
Options 



Comparing your options

AA Pension Estimate

  $2,000

Last Date of Work: 05/31/Year

Benefit Start Date:  

06/01/Year

Pension MUST begin on first of 

the monthBenefit                 Monthly Income to… 
Option                        Employee      Spouse     Dependent

Lifetime Only

Joint & 50%

Joint & 100%

Income to SSNRA 66.4 

Social Security 66.4

Income After SSNRA

Period Certain 15 yrs.

  $0   $0

  $1,700   $  850   $0

  $1,375   $1,375   $0

   $2,800 
+ $1,600

  $1,200

  $1,000
  $   850

  $0

  $1,725
   Greater of Lifetime or

  $0   $1,725
Balance of Term

Exampl
e

Assumes using Jt&50%
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Other Things to Consider

• Strategies on Paying off Debt 

• 401(k) Special Rules:: Pre & Post 59 ½ Issues

• Estate Planning:: Disability, Probate, Special Needs, Documents 



Other 
Considerati
ons

Get out of Debt:: 401(k) Loan Debt

 401(k) Loans 

 Mortgage Debt

Example:

401(k) Loan $  18,000

Monthly Payment $        450

Annual 401(k) Loan Payments   $450 x 12 = $     5,400

401(k) Current Balance $100,000

“Default” Loan Taxable Distribution $  18,000

Taxes Due: Fed 12% - OK 3% $     2,700

Equivalent Rate of Return if Invested  ($5,400/$20,700)      26.10%

401(k) Balance After Paying off Debt $   88,000



Other 
Considerati
ons

Get out of Debt::  Mortgage Debt

 401(k) Loans 

 Mortgage Debt

Example:

House (Mortgage) Debt $  58,000

Monthly Principal & Interest Payment $        650

Annual House Payments   $650 x 12 = $     7,800

401(k) Current Balance $100,000

Taxable Distribution (Fed 12% - OK 3%) $   68,235

Equivalent Rate of Return if Invested  ($7,800/$68,235)      11.43%

401(k) Balance After Paying off Debt $  31,765



Other 
Considerati
ons

Early retirement 401(k) special rule 
considerations

No 10% federal additional excise tax for 
amounts received 
from employer’s retirement plan if from a:
• 401(k) plan 
• Profit-sharing plan
• Defined benefit plan - lump-sum, only if AA Pension is 

<$5,000

Age 55 or 
older

&
Separate

d from 
service

(No longer an 
employee of 

the company) 

10% federal additional tax does apply (unless there 
is a 
different exception) even if separated from service for 
amounts received from: 
- Traditional IRAs: 
- EVALUATE IF YOU SHOULD ROLLOVER YOUR 401(k) 

TO AN IRA



Age 59 ½ 
and after 

Distributio
ns from 

IRAs, 
403(b) 

plans, and 
other 

qualified 
plans 

>No 10% federal additional tax

>Generally, these distributions are 
taxable

>Applies to distributions after age 
59½ from:

• Traditional IRAs
• SEP IRAs
• SIMPLE IRAs
• 401(k) plans
• Profit-sharing plans
• Defined benefit plans
• 403(b) plans
This is NOT intended to be an exhaustive list.

Other 
Considerati
ons

Early retirement 401(k) special rule 
considerations



Other 
Considerati
ons

Estate Planning considerations

 Guardianship of you:: Durable Financial Power of Attorney

 Guardianship of minors:: minors or special needs dependents

 Basic Healthcare Decision:: Healthcare Power of Attorney

 Advance Healthcare:: Advanced Directive

 Avoiding Probate  - Wills vs Trusts

 Required Minimum Distribution Rules (RMDs)

 Coordinating Beneficiary Designations - life insurance & Retirement 
Accts



Next 
Actions

 Order your Pension Packet

Order it from JetNet, OR

Call AA HR Dept. 1-800-447-2000  #1, #3, #4

It is good for 180 Days from the day you call.

 If you want an appointment with Mark

    Call 918-491-0079

Thank you. We are here for you!


